Early retirement for teachers by Dudley, Mary Madeleine
California State University, San Bernardino 
CSUSB ScholarWorks 
Theses Digitization Project John M. Pfau Library 
1975 
Early retirement for teachers 
Mary Madeleine Dudley 
Follow this and additional works at: https://scholarworks.lib.csusb.edu/etd-project 
 Part of the Education Commons 
Recommended Citation 
Dudley, Mary Madeleine, "Early retirement for teachers" (1975). Theses Digitization Project. 21. 
https://scholarworks.lib.csusb.edu/etd-project/21 
This Project is brought to you for free and open access by the John M. Pfau Library at CSUSB ScholarWorks. It has 
been accepted for inclusion in Theses Digitization Project by an authorized administrator of CSUSB ScholarWorks. 
For more information, please contact scholarworks@csusb.edu. 
CALSTATE SAN BERNARDINO LIBRARY
 






EABBX lESTIKIMlIT FOR TEACHERS
 
A Frojeot Sulnnitted to
 
The Faulty of the School of Edumtion
 


























»■ ^ „.. ,». .«, »., », . ,« t@^:®af00 
!«•' 'M' ';«V
W 
.» ,♦ ^ .» .. * ^ ^ j^emattig 
».«. «. ,» ^*11 , • 
.^j •«-^ •.,. .<. », jgpi^g, 3^.^. sis0ffeffcifi "^'0' 
ft •' '•' ■*■ ■'"■ '®' '•, ;■* ''^ * ■-' ■* ssitiB.^ j#'TOiq-iaxjag ■•'ii • ' 
4ii ■*■ '•*-■'''■ *; *■ ■' ■* *■ ■ '*■ •* ■* s|gai|^odi£|| -'f • 
^ ; -mm. 
Z ■* '* '• '*■ •■ * * ^*-.* ■* ■"■ ■* ;* *■ #iif. j-© MafAtg 
1 " ■'* * '* *"■ •*■ 
j0 '©iciBi, 
 .Xfist- 0;f -Tabl-es' 
fes* or^Will; 
w •«■ 
M: 0- ■ 
in- ©air 









- IsA are- itiiii a
 
pf staffing 'eTOeeOTs.,, In .seeking •settitloriS .f'o-r seme 0f
 




I0 'eanl-S^ retirem^t an ansnerf toe me te 4iseai^i. tte
 
lemg aeoeiitea. assnmpt-fem' -tlist aliant. mo'm­
teaatiei®' is more tji tiie -alassna#®: tlian tfe.e
 
toje:^peniesaee^ •teaafeenf .tee tli-ere pBrBmts Wm- ta­
early .retiraiBent.,^. in feat,, ofej-eot to. Wm .fereed retirement
 
at age ;sli:ty-#lpef Mliafe ^are some' iii4irMiiaI, feelings an4
 
^©ptiitoss -of e@ny 'retireisenS for teaoinersf'
 
'f:te pmfpose of tkls stiidy to detenaim© ^ Metfeer
 
seltool. aistolots are aeoeptlBg early .retteem^t pro-ams
 













'to0F0: m^m a mtMlsar '
 
'Oi^toiofjs'#r .fs a tmm hmB
 
"bmen -mmmm to %M©^ elaasrooffi, <of' Wm
 
■of mul^e- -ssii ability toio' 
a life tfitbcmt tlia dasiasiis #f' Mo^li 1© to te oalloiiS' md 
of Imiiieia reBowooS'^-^^say© te i© of 
:optoio® #0t5ooi -aysteiiiB. iiiioaso ^alsaso 
■tbat feliose' bmb fd^oed to 
li felt^ aspe ©till aotinoit ■0^i«aeiiiattoi, ■ aad. 
tiiro- to tte oi.ass3?ooi§;tlaafe tli^ iaoiatod hj Wm 
of■ tfeO' aoiiool to EPalco px^ofoaalo^al obasga! -a 
jbm%' of staff doirelopisofit.t, asd|. tlist 
^wis.toii. to mate feF.tiseoo ^oiter teaotei^s ^ho ©as so.lo^or 
fi/T>0t:ios effect tooly is tb© classroop#, 
%i fnibowits,., ^^Masfeisg Ouj?
 




fa©i0 ttefc 11^ tmBOhMrB,^, tet pb&iMb teoia €»t|ier
 
WB&B 0f life -nmrr teire a plaea te
 
lls B0a0 as as' ta^^wteera.# as MiteafciOBi^,
 
i?0a0»F0#e.^; maOi as Itiiirs' mf ife© paa%^«
 
t ©%taif'WB jsafe iit Bm att^es^t to 0s*feaM.tafe
 
fay %fe0 -smoea is tlia teasliliig- of ranea 'wlio
 
%0gM teaeMag aft^er ago tfeirt^^flira to foMgor
 
'feiaaio %.ea:eiisi^a#- & liei? atatas^ ^flies©
 
■do Bo% -paoi^ito sdeipate paediotoF soassres of taaofeor­
offeetSTOiiass^ .sicssg oidas? woiseSs- -oiiO' fs ^filing t©^ 
tese |iidgameHfes of flitiire teadiisg mpon wfairoralSa 
ei?aliiati« ^  did sliow WmM­
oEipiofiiig: p^ .a "wiowed tlteae momem bb 
offootiw#. 
Iwttli 
^i'Slod tasolieifs in oieiiii aeliooia .tisat BBW^m as 
©©iai©|;p ©re:^iKg- ©f ^niierioa^'^' .lati@n.^'a
SOltoola and ^gollegaaI{S^teisbar 3i*%3*. 
3Bartem.--A'»:- Botf■g,- ■®:FFediot,ioria of 'EoaoM^ing
ne^B mf Mopjas llko^ lagiia faaeiiiim Aft-ar Ag©
iha dowKai of g^aaoliiF Bdaoatioa Ei. f'Hinter 1970): 5iS^5^5*­
^dolm D» Molfeil,, Clet-a Better leaitilta i^ith Xonng
Oliildreii-Ezperiensed i'eaehers ©F' Mairiceaf'^­
f% (April 1974 447-451«^ 
  
t# fe  t-rsiiaei''to S'feto 
p:r;e^eiitM. tfeafe tte e3spei?i-eitae4 leaeliers WB^m..ige^e 
in afctetotog- -tesiret'.nasiilta 'tfe^ 'ite­
tfeef■*» teaintog* . ; - ■■ ■ : ■ • ■ • •• , 
Is feia' ef s ^esgjlied ^ Wm 
,I#0oc-iataj2. Stu^mt Bodj .si llestem MssfetogrtM State u>llegi 
MpasS points out that -mm thongh the differ®.©^" '&b. ■ 
the 'to©' tnsti^otof the 'tli© 
Re .atoo nepo3?ts thst.it is ii^y s^eed'tlst stadeiiG nat** 
iBgi' -sne •snoiig' tltO' 'feest omtosis of ■tnatwotoir ' 
■Bow to ■ the 	 I 
•BgB ton. 	 Ifte S#Ei0.^ic® .iisstoMi-ito 
M0B"0m^Bh 	 tolled- s'-ssfs^e: of putolto otosOTooii 
if thef feaiieired that these siatold,fee., a. oo^nl, 
CtM■Sge ^fos -tesohei^^;. sfid If 
!ihc sespfehoes,. wese- S%-. p-es ©.eiit to towr '©.f -S 
'■- ■ 'Adam,f *^^Fairosable Student Smlustion &0 
FunctioB of lB#tr'UOtos*'a i\ge-^ Ir@so¥iniy. pollege.. .and Hi 
^him 21 (Mimter 
Beseareh Diirislon,. ^^^T'eaches Optoton .toll* 
Betirement^.^ Bdii0ation«*iEA toumal. 
Sf 4mr ■ • 
  
and M per eaut agoamet Buggested retirements ag#
 
fmiged from lielow Jl'to. ft -©r
 
4 SK^l Huaber of educators, %xtii tli@ teokisg of tite
 
tiierieaa OiTil Libert-ies Hhioit,) iaaira g-oiie direotli^ to tli#
 
to figiit for tlie right to omitlame work after ag#
 
a attorney for the €liioago teerie®. Ciiril
 
j-rties llBion feel^ timt ar# a logical gmnp
 
to 'iiaiidstory ratirameat iat?s».- la base® this
 




timt ©diife ssiiily eoseemed «itii
 
earner retiier tten iaia it is w|­
it aiij lielp ifill te amiiaMe fro® tim Amerie® 
'■ftao>i©rsg ttie latioaal B^eation As'soeiationg. 
0#' i#oal teaalier maion -groiipw ? 
f'liera «e those wlio look favorably upon Part I'lma 
' 	feaeher Frsgr-^as. as- a possible TOlutioa to aofie of the ' 
mhoQl districts'* staffixsg proMess# After reviewing 
Partnersfeip ^eaoblj3g Ca form of part time teaslsiag) aiiu Its 
.«iic0s:s^ te t&e area sTOtnid Boston^ I'JitEiier^ sees tlilo as s 
Benisis d-,# €tese'|j ®BreslciBg the Age Barrier,.

SgliQoIg .. .a^j-d ..ColloEes i (September 19?$) J 20«'22®
 
%e3ririore letsfiOF', ^^fartsershiB ffeaefelag,
.HeAeif,. (April 19S9h 23* 
  
imm.Sm ilio- ii cliff 'to wito* 
' Wm "m I ''Of' a ftaii -itiia ;i0 
i 'Mm - im:m as a i^ecte,:fei^ -Isha ■ 
'k
 
as he^'SBB;s .a.%: as
 



















tha' Of the |^ea% ■mmmMMsnB- wbb 'ilsat
 
9SQlm IS# Stiicliall# aired 1!@achiiig'4lfey lott® fcday^'^E
■»|gllA ■ Jonrml 61 {Baj t9f2)i 5^.# 
^%loria 0atmer«' feacMeim*® ,1mstractor 79 
1969)t 87-iB# . 
  
 
^ hem aafl: si^®^Fge©as,«^^t

 A■ -©f mjeMmm msi^g paf?t tlisa 
mm ted %e m ateif ef ayetame parfe ttisa 
Htsfeairos^ law let^i 
.asad liemi*. l?l 
a wayB 'iB «lii#i part -tiiiia^ tas^tera mmf fee 
■afferti^atr\.ii0eS.- Mb tMe ^etaa0»Mw: ,1% igiiggeete tlirt part
 
fciaa 'feeaaliaBe ere ^ 'pBafasBianal. ea«
 
"bit' ae imeli ,ae litoe taaafeer©^ ant ■%lirt afestac^ae %©
 
tlia use ©C part tesaliai'e: am ra&l^er
 
a «iai:e ac 
igiias,#,. pateitte af etiildBan .to 
F»|ert ^W-;^,, Applying FartsiaBsfeip feO' ^ 
Fort'aBy e^ienfeattosi .Meld For law Megbei*B .o€' 
Partn€.gahiB Taaoliing Mvo&bm (Bethesda* iiSlTT^Mnci 
BoeiiHieBt BepFoduotioB Servioe^ EB 012 255.* 19^>^)*' 
^2ciioria Basper and Judith Kurphy^. Fapt giise Tea^fa^a. 
and How The-f Mork (Bethesdaj^ SB:IO Dociifiient Eepx^oductioB
'Semriaa,^ EB 028 533^ 1968)• . 
^3Catalyst to SdacatioBj, Part ^Tiiae g©aola-a:^a iBstliasdai... 
Ili.#;i. ffilC Boetameiit SeprcduotionSarJioiVPH 0w^ .I96f|% 
„' / ■ :■ /■' ■ ■ -j- ;.^, 
0p9aso»t flartfoM College tmmsBllmg 'Gcsitm^, maB set ■ ■ 
espeeisll^ (1) find miA develop a nen souriie ot 
ioealljr aTailaile Qualit,y tearlier tslemt by reotMiitiTig^ 
plaoixig amture oollege gmdimted womes. fos* 
eojitimtiiig part time teaolilaig positions in tlie greater - ■• 
fiartford araa^ to carry out the pilot progras in , ' . 
:^art#es^shlp ■ '■ - ■- .v • - - ' . 
■■ ii piss tor t-aaoMers iihlcli iiipressed Professor 
et the University of llatiali is eslled ^Pooi .^eaehers^^-*,. 
Il®ed in the British aeoontary schools^ tlii® is mad© 
up €3# part tisia taaehers' to smppleneat the permaaent staff# 
■■ I . • , ■ ■ ■ , ■ . , . ... ■ ' 
v,,;\ Mmj mllBgBU m& imiversltle© are e^eri^oing 
duoed x^ates of growth, -daelinii^ fMaiioi^ to­
oressiBg ooets# tee of the important eoaoeHis faoia^ tti® 
is that _ of loBg^r»ge perscmnel planning.^. Altlioiigh Im^m^ 
iMg the Mandatory age tes bee® suggested ae>a- ^ 
of redueing tfea ^uot® of te«wed and 0pm.tBg 
l^oimeetietit 1lniT©rsity.|, Seheol of Miioati0a« ^ 
. of the.,pasimaiil^v (Bethesdat Hd#i SliIO 
)0eiii!!eiit SeprodmctioB Serriae^ W (^3 562^ 1970)». 
, . '; ■ '^SEobert li#. ^rtin^ ^^Whst '♦tool f-ea-oliers^*' fla&e 











gsfissx fiaf^jssig ^Bs%mm^ *b ptci^^-l 
■■ SQ £%tt%qmxBBp 0i|^ Sixp/tpti%-0 Bmm, stteid a^-e psxfj tt^fa 
nrnx^n^-^^But ttaa;|ji^ jo^ £f^%OT|:xcM€€f 
'•TOt^ ;ps0®0«it4« ^ P^sn l0t|^ psi^sSoda^ snot-^ 
'^BiifteDri nw mS^ psx|j 
lail^ %m.Z m0r%n%%^.ms aw S^' ^ • ­
"„ ; ^ :,^; • ■•; ; ^ \' ." ©S-© %mit 
pia^aq tt^ P^ll 
^ ^t| •^•mt€ '0^ 0t|^ -*^1% ♦'HO^sta^.x© ou 
i|^"ff4 B2m .i^oq.'Bpmm m smi ^imyS, b ®aiio 
^0#,f0^fo# '^tiaii©<a:^^^a«t jo out pmiog g-|0%^f0O0 
pro (aW) mojtXBmw jm 
Bm S^ BUQT$n^t^^^ ^9qmm ©if^ jo Sbamb & uf 
■ -■ ' ' , ^"|^*j£q,ttiai©j: pa^'c^t jo 
^qUIflCI ©t|t|. ©'4 ^pH©, xt4ITOW,|':S4I BS0-EaAt^00U© 044 
0&0«®fSiX ©4 £VM &AXBUBdK&U% WB BW WBdBo^d 4t£8l!I^T40^ 
■ TOpa^m^fiii sm ^titstxoosfi4 *410x0^ *a®0fX00 4x01011 
• . ■ . • ■ . *®0iqo-ijS 0114 04 i®3X4"^I^s 
OTsfii4 wpa. 4011 m0& ,^i-m%um£ 
,• ■:■■ ■■■■ •■ ' ■„ . -' ■ ■, ■ 4" . ../.C-:.; /V -. ■ ■■. . ■ ■ 
  
 
either tua ag© m tmm&.m nofnal
 
Bgm f #f tte­




Sefer^ Imstifemtictis reported a practice- of reduced
 
teaeliing loads xfxtli redwed pay upon TmcMMg a specified
 
tte surrer indicates that' o¥er lialf of the %AX! im^
 
stitutione are plauiimg to iiaplescBt earl^ retire®eBt
 
polioits or hme ooiMilttees studying sueli poiioiee#.
 
itie authom suggest feltat- fete ■greatest iateraat to 
early retipemeiit polielea is tesed upon. flBancisl eon** 
eideratioBi that early retirew^fe- policies can iisproTe 
feeultj tuimover rat#^. hut may 'teie mndesirafele aeadea2.e ' 
'OonaeciiieBeee if iB^eaeBtafelOB to ^iSfeoui MmmA 
sMeration for -acadeiiiio pmgmm^* 
fheTO am presently to exietance early rettoesi^t ^ 
pWQg^mm for teacli'ers »ith mriaticns- from a stmight to^  
centime plan, or a hoiiiis to a special consultant typm 
0alil^»ia school districts Iiaim ■ 
asid adopted plai^^s fey tiMch teachers aeattog eertairi quaXi-* 
fxoatioBS of salary^ and . years of sorrice agree to 
acc^t a mkmimm yearly for s speciftod 






T&flam Bmm'BX mf th& ©arly retirement
 
gran# teaeljars to- praetic^ Bmm^.
 
graiis^ mh%dh sra isder ©oBsidBrntlcM*. 4# of I9?3
 
tliote ^ as0 hmm -eertam ooimsoii^ity'i SQ or .5$ years of
 
agO'^ a oertalB--lo'foi. of a giiraii. mmber of years
 
wltli tlae distixet^ agree to.a/yaarif contract ©r'Wdiised
 
'$m'^to ■& 6$^/ fee paM i^­
■%© 	 '$4C0O yearly ditrlng tliis period/of tvliif* 
. Mnong 'smmm of the'^ommon purpose# or reatotis for 
a$id adoptic® of easSy ■ret.lreiafsit'plsess- -aret 
CtJ: iiiproweseiit. of edi'caexoii -IBJ. reMsr^iag teaefears wiio 
gl*f« 'tlieir fecst years In sert^ioa t#- piiblio edrcaticm 
C3) avoiding release of or proTiding opportunity to 
employ yotmgar teachers C^3 saving laorey to the disijricl 
fey easotirsglng- senior teachers at higher salaries to ■ 
retire esrly^^CSl a pim miaer ihleh to- certain 
teacher# to phase ost of teachlBg.# 
■flie report csiitioned that there soise tnJnga afeont 
early-retiremest ^plans i.hat wtlght not fee considered ^5od» 
If a 'teactor resits -to Aect a district pi® he^w^ wiM 
Ifleimeth Forry, Special. Eecorts Early Eetireamt 
Ixieeiitive P-pomramB (BethesteVBETr'^W'TCeSSr™™^
PcprodiictioB Service^ IB 00k 490^ 1973)»> 
 ■ ■ 12 :• ■ ■. ' ■
 
not reeeiire rotlmmmt^^ ^llohmce M' :;.­
age and will MMe,..al.tei^ed 'destt md- feeaeficiarj .rigiitei 
tfeere will be.a loss of, fell eaiarjr fox tbe jeais prior to 
later retirement and a Isse' •of'-'toeli higlter alloif­
mee during all oi retireiimt-f • and^ a plsii may rot proTMe 
fer centInmtion of group bealtb^insiiraiiee aad otiier fring# 
/tlie Califoimia Imebers* Association ui^-geB that, 
-early X0^lremmt plans not be ' 'affective.'/l^fera- mge fifty* ' 
f'ite wh^ inesibers might elect State faaeliei'S* Betirest^it 
System Options to protect thexi" dependents ^ ' . ■' ■ •' ;■ ■ 
■ • -flie- 'OSA letirement'Oemiiittaa'cbhtfeaes to stride to* 
ward ii!^2?o¥em^t In the'State teachers.^' Eetir^eat ' ■ 
Mm-oi' 1duly 1972, -the mw^-feaeters* Batirameiit Mm^'-pro^ldm. 
for a nori^i, r0t:,ireaeat ^ age of sixty ■ md a benefit based 'es, 
2 per cent of final comp©iisation*20 ■.Asseiably Bill AH ' 
GI!A'Bpom0wmd}miM. den-eloped by OfA^s letirem^t 0©iBmitte%, 
tias introduced by Asaeffiblysiaa, 0, Bixon* Thxs. bill ■ , 
will allow oomprehehsiye reconstructioa of the State ■ ' 
Seachers^ Betir^a^^ System*, . 'ffe^-ses bill would alloM for 
earliox i^tiremeat Cape as,.opposed to age ^5) and ■ ' ■ , 
2^aerammt©^ Oalifoiraiai, Old Law and the l«p"
State, faachers^^ RetireiaeRt Syetea Bulletin Series,^ 
pro'¥lde iac-Feased. retireinent benefits while inex^ess-ing,
 
district asii employee oositrihutioBs to pr-e^ent fmtare
 
ifieoBities^^. It is expected that much study -some adjmst­




Ib the meantime those school districts developing
 
Karly EetiremeBt -Ineantive Programs are arged to review ©jid
 
oarefii3.1y consider giiidel,ine8 subinitted "by Bidloy and the
 








^■^Frances Bidley..,, ^Early aetiremeBt Ineentive Bro-«­
grams HanageineBt Action Ba-Der/Assoc.iatioii.. -of California. 
Bchool. .Administrators.* ^ 
Hypothesis.
 
Bsrlj Betireiient Plans for t-eachcjrs are heing adopted 
hj Oal,if:0mia sehool ■dlstniot:s to. seet .some of their-
staffing eonceros* 
: /.; M' m Early lias'Is'WiM 0$mM^ ■ 
plas iirdar Mhieh ,a'teacher night retire from the district
 
before reaeliisg the eligibility age of the State feaehers^
 
BetiretseBt System (SfES) and reeeiire soise benefits^aad/or
 
eos^eBsatios from the district; or, a plan mder mhloh the
 
teacher might retire tmder the SMS at the .isiaimiim age
 




eoF^eiisatioB from th© district | ' '
 
Jtogteat- fStoulafclCH, as used,In this study Is i;: ^ '
 
description of how the total saiiiple has distributed itself.
 
   
LisitafclcMS of tho Sfcudj
 
Steee Mawlj Brograms for teeefeere is^'aia ■ 
.■eoaeept^. ' imwing^ %&m firet implersoBtoii iB Oallfomia 
to tli.0 boIiooI .sjstois to IffE,' Wie^e to a limited 





To fulfill the purpose of this study, a, survey will "be
 
taken using a Questionnaire. The sample will include
 
CJalifornia sehooli districts comprised of any eombinations
 
of grades kindergarten through twelve and having a pupil
 
enrollment of 10,000 or more.
 
Ma,rginal Tabulation will be used to analyze the
 






■fite pioMea to fee soliret was to- ^oterirsiite iflietfeer feli' 
.fOmis soliool are ^e^t-isg mmA^ retiresest plan 
for teaelaerS' as: a-iorxe of -laeetiag mmm of tfesir staffing 
meaiiE* 
Hie tes::ls: foF toterii-lJiiBg, tfee -use ©f earlj' icyirmmemt 
■plaag 'fef sofesQi -€is%riots ■ was a Burmj .©onteotol tteoiigli 
tlse tis-e of a citiesti-OBsaire.­
/ffee"'QBee-tiomat'r-o mam. ^irooted to sefeci;©.!, ^istrtct 
SiroetoFS -of persosnal*, 'flie ©.Fitaria mttiisa# for -soleotio: 
'Of tfee s^isple ifOFe -a ^allforstia soliool ■ i.ietFietj,. m m 
aajr eoiifeiBatioiis of'■ graces ■kindoFgsrtes tfeFo 
tuoiirog, aiM. a -i-istFiot. Ii lost of 
QT' '©Be femiFsi. aistriets were -semt & eopj oJ 
tfie <|m0stioimaiF0#. &. oopj of tfeis - qmestioiimtee siii.-tlie 
"latter tlmt ?ccosipaMiet it appea-FS is tlie AppaHdix®. 
Eetnims froffi- tfee- qiiest-ioiffiaira were .relsti'fely Mgli< 
■Mb tisplaj-et is. fafele ff pereaat- of tfeose reoeiirisg 
questioimaires resposii-©^-* -Sli-gfetly Rore tliasi; SO par« 
tfee respoBtOBta eomtrifeatet copies, of plaii.s 






-af- -llie' mMplm. hmv-m., m.^r-p%.BnB: era 
ig- -at, feise*.;' ^ . - ■ - ^ '. - , ■ 
.iB/'EafeiLae '3,^: tfea .resiilte;.^a3?0 pi# €#®^ , . 
t^sslfes #f. tli0tria%s tilfeii a^.atopfee#. . ■ ; 
'^aii--aBi - tetese a^f'ieloctxBi fel» 
t;iQS mi. a'p3.aa*^ ■ 'B&m&-a #f.%te 
■sfill -in smMm araas #» wliielt 
a|?#:''®to0Mei: at tlii0. #l€ .ii©t 
tn€i0al# a Is' 
tfeat- 1101^0 .tlias mnm Ifce® joni^t 1# Eai#0t#S, 
mm 
#ti%' in an lat'^naat -m 
■ pa^ @f C0ne©s@##- . , ' ■ 
^ epi^f; -Of. %1i# pnf^osm of til© p^ognaai 
.tiiat - tMo- ^ ittm ps®a©©iifc.|Bg tli# psnoent of oim^ 
•com is ttiafe of -swifting ■|ho lO of«. ig 'an. 
oppontimity to -eii^o^ 
. ,@ ftoa-ii?©' to monmi' to Wm ftis 
•onominaging tmamhrn^B at iiigfeon aalanioa lo^ 
ftata an# ^at^oFtoft fegr. ttO' finftiiigs is 
  
 
■ a 62 -persest amdieatioti of bo restrietioBa' oa th&i 
'twiitep.pf .to laFgar'ttaff 
thmi seeded■aad/©B a desire to release aemeers of::a staff*;.. 
-.toe'eoapojicmi that te-Bds to mice, tit© ©arlj r©tiraia©Bt 
choioe iBora 'attracttoe.ia th© ellgihilitf of retslaifig all or 
part of til© mrrmit health plaaa* Table 6 ehowe that ft ^ ■ 
pereest of the Bmmle iBdicstecl Eupfort of this ■ ■ , .. 
„ :lam@ ? displayed a iiide mriety of seririoes if early 
.retii'cee.* Im addition to the list of pornimB' ear¥lces pr©^= - ' 
•ihe--iiaesti0BBaire thera wre a Mifter tli#
 
faifiple with sortie lesviag the optioa -open for wf feryiee
 
deemed wortlBihila.to odBcatioB#, . ^ , " . ■ /. 
■ '. Illth 60 pero^t of fch© raspoiidSBig sample iiairiBg either 
.■adopted am early retirenoHt pl'an or. dereloptog ©Bcli'a.. pIsB^ , 
tii©, .are ttet c^aliforsis- sohool .dtotricts are 
'.Moptisg ©arly retireiiieiit-plane to aiect .sone. of their'seeds* 
It appears timt early retireipent progrg4ig will ©ske it ■ 
possflle for .:di0trlots to :retaiB hire yoiahger taaeter%-; 
open lip sew teacMiig positicms,. spye meney^ piro^Me & irtofelo 
■ alteimatiire for older faculty sei?bers who wish to phase out., 
of teachlBf^ aad« through -added serrice,, briag about aii: 
iffipro"^emeiit lu ©ducatioB* These services rcridered-hy the, ■; ■ 
early, retiree# see® to ba 'UBCT-dtog aid offer mmch't# tli#_ ; ' ' 






. ' ■ Z'" V'' ' 9t W5' 
Bear S.3^1 ■ ■ \ 
In reeaBt years tlier© ba-B been iaere^isg talfe c^f an
 
'terlf SetlTOfflstit Plmi t&T Some distriets bave
 
already sndh a plan wblle attoers tew
 
thsfe are being aoi^ldered. fbera are ^ arieus feei^
 
ings eoneeraisg the mine of swcili a plan# It Is ii^r desire
 
.to oolleet iBferimt-ioB fron scJiool clistriets -wlilsb aiglit 
eomtritete to the airailabl© data @omea»lBg tti© ■ex-ietaiiee 
of swii plmnB, their ii^lesesitatioii# md mmMered tforth* 
yoB liaT@ p^^hlets, eoapesisatiom so'liadiileS;!. or • ■ 
other printed that yon would be williag to etiaref 
If yon hare mterialB to share, will yon enoloe© aa&B with ■' 
tkm #i#etiomaire, or inform me hmIsiay obtain thei&f 
Isppreolata j&ur tiiae aad effort in oat this 
^iiestioiiBsire mft, if you so desire. Mill be happy to mmd 
yom the resnlto of ny study - mhen it is ooapleted*. fMb 
.rasearob will fulfill m Iteter of Bduoatioa requirement# . ■ 
. i'haak yon for jour eoopamtiop# . . 
, , * . . ■■ • . " ■ ■ . , ; ., ■• ■ ■ Bespeetfnlly, 
' ■ , . , , ■ ' ■ • ■:■ /®/ tfedeleiBo Biidloy­
■ . ■ ■ /;- , , " . Madeleine Dudley 
: feaoher 
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Substitute teaching() Dearanstrstion teaching {)
 
Helping with testing prograia( )
 
Compiling test data { )
 
Working in staff development( >
 
Working on in-service pix>gram8()
 
Orienting and providing aid to new teachers C }
 










What is the minimum age required to be eligible for
 
this program? 50-52 < ) 53-55( ) Older()lounger( )
 
8, 	How many years imist a teacher have served satisfactorily
 
with the district? 8-9() 10-12( ) More()
 




10. 	Is there a restriction on the number of participants
 
In this program? Yes() Ho( )
 
If yes, what percent of the eligible, curr^t teaching
 
staff? 1^-3^() () other()
 
11. 	Is the retiree eligible to maintain the medical plan
 
currently held? Xes { ) Ko { )
 
Dmital plan? Yes { ) Ho()
 
Vision plan? Yes() No( )
 
12. 	Will the district <^ntinue pres^it fringe benefit
 
contributions? All( ) Part { ) Hone( >
 
 ■i 
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HEALTH PLANS AND DISTBICT COKTRIBUTICKS 
Total Per 
Health Plans and Contributions Response Sample Cent 
Eligibility to roaintain 
current health plans 
14 34 41 
12 34 35 
Hedical, dental, and vision ., « < 5 34 i5 
l!k>ne 3 34 9 
District contributions to maintain 
present fringe benefits 
All ................ 15 31 48 
Part 4 31 13 
















 Response Sample Cent
 
Compiling test data 34
 47
 
Demonstration teaching .*. » .
. 1? 34 50
 
Helping with testing prograo ... 14 34 41
 
Working in staff development ..
 
. 19 34 56
 
Working on inservice Programs , , 34
16 47
 
Orienting and providing aid
 
to new teachers ........ 14 34
 41
 
Designing and producing pro
 




Updating curriculum guides and
 





•Services written In by respondents
 












Research and consultant service
 
Sponsor student councils, student clubs, resource person
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